








ARTICLE 1: AGREEMENT 

This Agreement is entered into between the Central New Mexico Community College, 
hereinafter referred to as the College, and CNM Employees Union, hereinafter referred to as 
the Union. It is the general purpose of this Agreement to provide for orderly and 
constructive employee relations in the public interest; to establish wages, hours and other 
conditions of employment; to delineate the rights of employees and to protect the rights of 
CNM and to assure at all times the orderly and efficient delivery of quality services to the 
citizens and students served by CNM. 

ARTICLE 2: RECOGNITION 

The Governing Board of the College hereby recognizes the Union as the exclusive 
representative for all regular full-time and part-time non-trial period employees in the job 
titles listed below. This bargaining unit shall be known as the Instructional Support Unit. 

Instructional Technician 
Reader/Writers 
Tutors 

ARTICLE 3: DEFINITIONS 

Instructional Support Technician 
Science Lab Technician 

Unless otherwise specifically defined elsewhere in the Agreement, the following definitions 
shall be applicable throughout the Agreement: 

3.1 AGREEMENT - This contract between the Governing Board and the Union. 

3.2 BARGAINING UNIT - shall mean the group of employees designated by the CNM 
Labor Relations Board to be represented for the purposes of collective bargaining 
under this Agreement. 

3.3 COLLEGE -- shall mean the Central New Mexico Community College or CNM. 

3.4 UNION -- shall mean the CNM Employees Union or CNMEU. 

3.5 EMPLOYEE -- shall mean an employee in the bargaining for whom the Union has 
been recognized as exclusive representative. 

3.6 ISU-Instructional Support Unit 

3.7 WORKSITE REPRESENTATIVE- an employee who is designated by the Union to 
represent the Union in dealings with CNM. The Union President shall designate in 
writing to the Labor Relations Officer those employees considered by the Union to be 
worksite representatives. 
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32.1.10 The Day Preceding New Year's Day 

32.1.11 New Year's Day 

32.2. Part time ISU employees whose normally scheduled hours fall on a holiday or on a 
weekend when the College is closed, may with supervisor approval, flex those hours 
within the same pay period so long as the hours worked in any one week do not exceed 
forty. 

ARTICLE 33: WORK AS SUBSTITUTES OR PART TIME FACULTY 

33.1 Bargaining unit employees who are eligible may be required to work as substitutes 
for faculty with prior authorization of the Dean or designee or if assigned by the Dean 

or designee. In the event such authorization is obtained, the following provisions shall 

apply: 

33.1.1 Normally, the employee's nonnal work schedule shall be adjusted so that 
working as a substitute does not result in the employee working more than forty ( 40) 
hours calculated over their designated 7 day work period. The time spent in a properly 
authorized substitute assignment shall be paid at the rate contained in CNM's 
Employee Compensation Plan regardless of degree status. This amount shall be the 
total compensation for such time and shall not be in addition to the employee's 
regular pay for such time period. 

33.1.2 The adjustment of the normal work schedule must be approved by the Dean or 
designee. 

33.1.3 Pay shall be calculated to the nearest quarter hour. 

33.1.4 Upon conclusion of the substitute assignment the employee shall continue 
his/her regular duties and shall be paid his/her regular hourly rate of pay. 

33.1.5 Bargaining unit members who are eligible to apply may be selected to work as 
part time instructors. The provisions of this Agreement do not apply to such 
part time work. Employees recognize that although it may be accommodated, 
the College has no obligation to accommodate a part-time teaching schedule 
or other additional employment that a bargaining unit employee may obtain, 
by altering the employee's work schedule. 

ARTICLE 34: AGREEMENT COPIES 

This agreement shall be posted on the CNM website as a single searchable document. 
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ARTICLE 35: EVALUATIONS 

35.1 The general purpose of evaluations is to improve employee perfonnance and 
behavior by providing feedback in order to enhance the quality of instructional 
support. However, it is recognized that the evaluation may be relied upon by the 
College to support disciplinary action against an employee should such action 
become necessary. 

35.2 Employees will be evaluated at least once a year. The evaluation will be in writing 
and shall be presented and discussed at a conference with the employee's evaluator. 

35.3 In the event an employee disagrees with the contents of his/her evaluation he/she may 
respond to the evaluation and have said response attached to the evaluation. 

35.4 The existence of an evaluation system shall in no way be construed in such a manner 
as to prohibit the discipline of any employee. The parties further agree that the lack 
ofrecfimca compliance by theCollege with any of1he prov1s10ns of1he eva uatlon 
system shall not preclude the discipline of an employee. 

ARTICLE 36 STUDENT SUCCESS 

36.1 The parties recognize that enhancing the quality of instructional support means 
employees support CNM's mission and goals, with the College's 

primary focus being on student success. To that end, CNM's objectives are as 
follows: 

a) increase student retention;
b) improve graduation rates;
c) strengthen academic perfonnance by focusing on strategies that

include improving student success indicators.

36.2 The employees, supervisors, and faculty recognize the importance of these 
goals and agree to collaborate to: 

ARTICLE 37: 

a) identify at risk students in order to increase the number of students
who request and utilize CNM's tutoring services;

b) expand the number of tutors embedded in courses;
c) track student success in particular courses.

COMPLETE AGREEMENT

37.1 The parti�s agree that this is the complete and only agreement between the parties. 
Each party has negotiated on all issues identified for negotiations and such 
negotiations have led to this agreement. No additional negotiations will be conducted 
on any item, whether contained herein or not, except by mutual agreement of the 
parties. This agreement replaces any and all previous agreements between the parties. 

Page 32 of 34 ISU CBA END DATE 8-31-2025 



37.2 The parties acknowledge that during the negotiations which resulted in this 
Agreement, each had the unlimited right and opportunity to make demands and 
proposals with respect to all proper subjects of bargaining and that all such subjects 
have been discussed and negotiated upon and the agreements contained in this 
Agreement were arrived at after the free exercise of such rights and opportunities; 
therefore, the College, the Union for the life of this Agreement, each voluntarily and 
unqualifiedly waives the right and each agrees that the other shall not be obligated to 
bargain or negotiate with respect to any subject matter not specifically referred to or 
covered in this Agreement, even though such subject or matter may not have been 

within the knowledge or contemplation of either or both of the parties at the time they 
negotiated or signed this Agreement. 

37.3 Prior to changing any employee wages, hours, or other tenns or conditions of 

employment, the College shall notify the Union of its intentions. No later than five (5) 

days after being notified by the College of its intentions, the Union may request to 

meet and confer with the College regarding the change. The College shall meet with 

the Union to discuss the Union's concerns and/or recommendations. This 

commitment to meet shall not be interpreted in a manner that prevents the College 

from taking action after meeting with the Union. 

ARTICLE 38: INSURANCES 

38.1 The College shall continue to offer group health, disability, dental, vision and life 
insurance options to eligible employees. 

38.2 The College's premium contribution for the group health, disability, dental and vision 
plans shall be governed in accordance with applicable law. The College shall 
continue to pay 100% of the basic life insurance premium and long tenn disability 

premium for eligible employees. 

38.3 Employees shall continue to be pennitted to participate in tax-deferred annuity and 
cafeteria plans on a voluntary basis in accordance with College procedure. 

3 8.4 Employees who participate in voluntary life insurance shall pay 100% of the 
premium. 

38.5 Employees who choose to participate in these insurance programs will have their 
premium payments deducted through payroll deductions for all coverage. Employees 

who do not receive a paycheck for any reason, will be responsible for making the 
required premium payments in order to retain insurance coverage. Employees will be 

given the opportunity to pay the missed premium before coverage is cancelled. At a 
minimum, notice of the requirement to pay missed premiums will be sent via CNM 
email. 
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